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WHISTLE BLOWER POLICY

1. Preamble:

The purpose of whistle blower policy of the Bank is to encourage its employees,
executives, and customers (both existing and prospective) to report unethical behaviors,
malpractices, wrongful conduct, and fraud, violation of the Bank’s policies or statutory laws
by any employee/executives of the Bank without any fear.

2. Scope of the Policy:
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Alternate Authority:
1) Mr. Tejas P. Patel - Manager (HR)
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2) Mr. Shaileshbhai B. Prajapati — Officer (HO)
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Notwithstanding above, any reporting person may approach Dealing Authority/ Alternate
dealing authority directly. If any members of the Dealing Authority / Alternate Dealing Authority/
Committee member have a conflict of interest in a given case, they should exclude
themselves and the other committee members would deal in the matter. Any person can also
use the drop box or complaint box available in the Branches for submitting compliant under
whistle blower policy. Complainant does not require to disclose the name in the complaint.
6. PROTECTED DISCLOSURES.

Protected Disclosure mea eompfamt raised in n good fantb_hat discloses information that
may have ewdence [ nethicUdu m \improper activity. Butu&should be factual and

is as under:,

dISGIOSUI'B%

= & .1”‘,

) complamt received needs to be opened only . Deal
As soon as dealmg authoraty recewes complalnt und
to ensure cle S

il | the wrltten com
ned above, it will not be

pl

b
D.
Q.
w
O
O
17
C
=

altwith as *’a\e ormal e
ise ., to wrlte”ﬁe name!amﬁdress of thewgompgglnant esth r
nter int many funjﬁer correspondence WIth ‘itheﬁdealmg authori

s?égailed

% % t :E:E:::::::. = S - acanl T . " - I::E;;_*::" . . - y f
3) In casé'dealing a ?? ty recéived.:Prote osure” witfpame and address of
complainanty.the Ee'% bf the whistle blower and
the dummy complaint will be.gi |th Whl hethe original complaint
can be traced back. "™ ' —

B " VR———__

4) The original complaint would be kept in a safe under the custody of the dealing

authority and dealing authority should ensure to protect the identity of the
complainant.

5) The dealing authority shall initiate i inquiry by hlm/her self on the basis of complaint
received. "N O
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. The Bank reserves the right to modify, cancel, add, or amend any provisions of this
Policy.

. It would be mandatory for all employees to inform to the management any unethical or
irregular practices are happening/going on in the branch/office/bank.

. If at the later stage come to the notice of bank that employee/s was/were aware of the
unethical or irregular practice, appropriate action will be initiated against non-blower
employee/s.

8) Members of the committee:




